L.LLN.K.S. for Parents/Extended Family

Explain the differences between a civilian and a military paycheck, while
introducing the Leave and Earning Statement (LES), including a general discussion
on basic pay and allowances. Beneficial financial management tips are also
presented.

Leave and Earnings Statement (LES)
Pay and Allowances and Deductions
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L.LLN.K.S. for Parents/Extended Family

Leave and Earnings Statement (LES)

All pay, allowance, and deduction information is captured on a LES. The LES outlines pay and
allowances earned over the last month as well as the deductions taken from that pay amount
(such as taxes, insurance, or allotments). Also included on the LES is important information
regarding accumulated leave, sea service time, and the number of years of service. Even though
Marines are paid twice each month, LESs are generated monthly for the preceding month.

A Marine should become familiar with the overall information provided on the LES and review
it each month. Over time, pay fluctuations resulting from situations such as permanent change of
station (PCS) moves, deployments, promotions, or annual salary increases become more evident.

myPay allows a Marine to view or print the LES from the prior 11 months. They can also change
allotments, adjust their W-4 and more. Marines can access myPay nearly 24 hours a day, 7 days a
week to change or review current information, or to check the most recent pay statement. A
Marine may establish a Restricted Access Pin for a spouse, parent, etc. who may need to take
on any financial responsibilities for that Marine. Restricted access users are authorized to
view pay or tax statements without the ability to create any pay changes. For complete
information, please visit the myPay portion of the DFAS website at:
https://mypay.dfas.mil/mypay.aspx

For a current Basic Pay Chart, please visit:
www.dfas.mil/militarypay.html
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L.LLN.K.S. for Parents/Extended Family

Decoding a Marine LES

Section A: Identification Information

Block 18 NAME (Last, first and middle initial)

Block 28 SSN (Social Security Number)

Block 30 RANK

Block 46 SERV (Branch of Service, e.g., USMC)

Block 58 PLT CODE (Platoon Code) four digits indicating the section where the Marine is assigned.

Block 68 DATE PREP Date LES was prepared.

Block 786 PRD Covered (Period covered) Period of days the LES covers.

Block 86 PEBD (Pay entry base date) Base date used in determining the date when the Marine is entitled to increased
basic pay.

Block 98 YRS Total number of years of service.

Block 100 EAS (Expiration of Active service) is the date active service terminates.

Block 116 ECC (Expiration of current contract) is the date the current contract terminates.

Block 126 MCC DIST RUC (Monitored command code, District and Reporting Unit Code)

Section B: Forecast Amounts - 2 blocks that forecast the pay the Marine will receive in the upcoming month.
Block 136 DATE is the date of midmonth payday.

AMOUNT is the forecast of amount due on midmonth payday of the upcoming month.

Block 146 DATE is the date of end-of-month payday.

AMOUNT is the forecast of amount due on end-of-month payday of the upcoming month.

Section C: Split Pay - 4 blocks, which describes any split pay option the Marine may have selected. The split pay option allows
Marines enrolled in the Direct Deposit program to receive a portion of their pay at their duty locality each payday. This amount
is called the register split pay amount (RSPA). The remainderofpay due will be direct depos
Not all Marines are eligible for this option. The Marine needs to contact the Administration Office for eligibility requirements.

Block 158 START DATE is the date the Marine selected the split pay option.

Block 166 AMOUNT is the amount of split pay the Marine selected to receive at his/her duty locality each payday.

Block 177 BALANCE is the remainder of pay due that will be dire

Block 186 POE (Payment option selected) uses codes to designate the distribution of monthly pay. The following are POE codes
that may appear on a LES:

00001 (Accrued all central)

00004 (Final POE for final payment)

11001 (Decentralized twice a month)

12011 (Centralized direct deposit program twice a month)
12021 (Centralized check to military address biweekly)
12031 (Centralized check to quarters address)

12501 (Centralized check other than biweekly)

Section D: Direct Deposit / EFT Address - the name, address, routing number, and account number of the financial institution to
which the Marineb6s pay is directly deposited.

Section E: Leave Information-r ef | ects t he Marineds | eave information.

Block199 LV BF (Leave brought forward) i s t hpeviddemontmeods | eave b

Block 200 EARNED is the leave earned during the LES month.

Block 218 USED is the leave used during the LES month.

Block22 EXCESS is | eave charged without entitlement to pay an

Block 238 BAL (Balance) is the number of days of accrued leave due or advanced.

Block 246 MAX ACCRUAL is the total number of days that the Marine can accrue based upon the ECC date (listed in Section A
Block 11).

Block 250 LOST is leave days in excess of 60 days lost due to change in the fiscal year.

Block 266 SOLD / AS OF is the lump sum of leave sold during the career and the last date leave was sold.

Block 276 CBT LV BAL (Combat leave balance) is reserved for future use.

Section F: Aviation Pay Information - 5 blocks and is information for Marine aviators (pilots and flight crew).

Block 286 OFFICER BASE DATE is the original date of acceptance for officers having continuous active status.

Block 298 AVIATOR BASE DATE is the date an officer first reports on competent orders to the aviation unit having aircraft in
which the officer will receive flight training leading directly to the award of an aeronautical designation.

Block 306 ACCUM OP FLY TIME (Accumulated Operational Flying Time) is accumulation of operational flying time shown in
years and months.

Block 316 OP FLY TIME BASE DATE (Operational Flying Time Base Date) is the same as the Aviation Base Date except for
those who began flight training before being commissioned.

Block 326 OP FLY GATE INFORMATION (Operational Flying Gate Information)

Section G: Tax Information - 3 blocks that provides information on tax deductions. Some states will exempt military from having
to pay state income tax. The Marine should verify his/her state qualifications with his/her state of legal residence.

Block 336 STATE TAX lists the State tax code, martial status and number of exemptions, total state taxable income for the period
covered, state taxable income year to date, and total amount of state income tax withheld for the year.

Block 346 FEDERAL TAX lists martial status and number of exemptions, total federal taxable income for the period covered,
federal taxable income year to date, and total amount of federal income tax withheld for the year.
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L.I.LN.K.S. for Parents/Extended Family

Block 35 - FICA (Social Security Tax) lists the social security wages this period, social security wages year to date, social security
tax year to date, Medicare wages this period, Medicare wages year to date, and Medicare tax year to date.

Section H: Rights of Marines Indebted to the Government - lists the rights of Marines indebted to the government.
Section |: Additional BAH Information-7 blocks - currently only block 37 is used, which shows the zip code for BAH entitlement.

Section J: Career Sea Pay-shows the special pay that is payable to Marines in certain pay grades upon permanent or temporary
assignment to sea duty. Career sea pay rates are based on the amount of sea duty accumulated by the Marine.

Block 436 DATE is the date career sea duty ended @ TOTAL CAREER SEA SVC is the total number of years, months and days
served on sea duty.

Section K: Education Deductions-3 blocks and shows the enrollment in Montgomery Gl Bill (MGIB) or Veterans Education
Assistance program (VEAP) along with the amount contributed and monthly amount paid.

Block 446 TYPE is the educational program in which the Marine is enrolled.

Block 456 MONTHLY AMT is the monthly amount being deducted for the educational program.

Block 460 TOTAL is the total amount that has been deducted for the educational program. This amount includes the current
mont hds deduction.

Section L: Administration Information-5 blocks that list administration information such as pay status and group.
Block 476 PAY STATUS is a code that identifies the status on last day covered by LES.

Block 486 PAY GROUP is a code that identifies officer or enlisted.

Block 4960 CRA DATE is the clothing replacement allowance date for active duty enlisted.

Block 500 RESERVE ECC is the reserve expiration of current contract.

Block 518 DSSN is the disbursing station symbol number.

Section M: Marine Corps Reserve Drill Information-5 blocks with information on the number of drills performed in the period.
Block 52- REG

Block 530 REG FYTD

Block 540 REG ANNYTD

Block 556 ADD

Block 566 ADD FYTD

Block 570 ADD ANNYTD

Section N: Marine Corps Reserve Retirement Information-10 blocks with information on reserve retirement such as credit points.
Block 586 BF ANNYTD

Block 596 ACDU THIS PRD

Block 606 DRILL THIS PRD

Block 6186 OTHER THIS PRD

Block 626 MBR THIS PRD

Block 630 END BAL ANNYTD

Block 640 TOTAL SAT YRS

Block 656 TOTAL RET PTS

Block 666 AFADBD

Block 670 DEAF (Date of original entry Armed Forces)

Section O: Remarks-itemizes the listing of entitlements, deductions, and payments. It also has explanatory remarks concerning
specific LES data.
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L.LLN.K.S. for Parents/Extended Family
Pay and Allowances

Basic Pay - Basic pay is received by all Marinesandist he mai n portionlt of a WM
is determined by their rank and length of time in service. The other pays, often referred to as

special or incentive pays, are for specific qualifications or events such as: flight pay, special duty

assignment, reenlistment bonus, etc. All pays are considered part of taxable income.

Allowances are the second most important element of military pay. Allowances are monies
provided for specific needs, such as food or housing, and are non-taxable. The most common
allowances are Basic Allowance for Subsistence (BAS), Basic Allowance for Housing (BAH),
and Family Separation Allowance (FSA). There are more than 40 different types of military pay
and allowances, but most servicemembers receive only about a half-dozen of them during their
careers. An overview of some of the more common allowances and pays are outlined below.

Marines are paid twice each month - the first and fifteenth - via a direct deposit into their
bank account. All Marines must receive their pay via direct deposit. In very few instances, a
Marine may receive a hard check.

Basic Allowance for Subsistence (BAS) is a cash allowance provided to all Marines to defray a
portion of the cost of subsistence. Enlisted Marines required to eat in military dining facilities
will see an automatic reduction of a portion of their BAS. BAS is not dependent on marital or
dependency status.

Basic Allowance for Housing (BAH) is an allowance to offset the cost of housing when a

Marine does not receive government-pr ovi ded housi ng. A Marineods
duty station location, pay grade and whether he/she has dependents. BAH rates are set by

surveying the cost of rental properties in each geographic location. The rates are established

such that members in each pay grade, independent of location, pay approximately the same out-

of-pocket costs. Therefore, BAH rates in high-cost areas will be much greater than those in low-

cost areas. Marines who r-Bar tienarhoontthatordy BE Q/ B O
varies by pay grade.

Clothing Allowance is provided for enlisted personnel to enable them to care for and replace
their uniforms. Enlisted personnel are normally issued uniforms when they are first inducted
into the Marine Corps. The clothing allowance is awarded each successive year on the month
the Marine was inducted.

Family Separation Allowance (FSA) provides compensation to Marines with dependents for
added expenses incurred because of a forced family separation in excess of 30 consecutive days.

Enlistment/Reenlistment Bonuses are offered to allow the Marine Corps to retain critical skills.
A Marine should speak to their career retention specialist at the time of reenlistment to determine
if they are qualified for a bonus.

Dislocation Allowance (DLA) is provided to servicemembers on Permanent Change of Station

(PCS) Orders. However, it must be requested from the disbursing officer. DLA is intended to

offset expenses that are incurred duetosuchmovesi such as requiring first
rent, utility and phone deposits, and miscellanous household items.
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Cost of Living Allowance (COLA) is provided to partially offset increased costs due to living in
a high cost area, either overseas or in the US. The amount varies by rank, years of service and
family member status. It is intended to keep purchasing power about the the same as for the
average cost of living across the U.S.

Proficiency Pay is extra pay for proficiency in a designated military specialty skill, i.e. diving
duty, language skills.

Special Duty Assignment Pay (SDA) is compensation for the enlisted Marine who performs
duties designated by the Marine Corps to be extremely difficult or involving an unusual degree
of responsibility. T e.g., drill instructor, recruiting or security guard/embassy duties.

Hostile Fire/Imminent Danger pay is payable for designated locations. Taxability of the pay is
dependent on whether the location is in a combat zone or qualified hazardous duty area.

Hazardous Duty Incentive Pay is compensation for performing designated hazardous duties
(i.e., demolition duty, jump, dive).

Aviation Career Incentive Pay is paid to aviators (pilots and flight crew).

Deductions

Beloware listsofi t ems t hat may be withheld from a i
t hat are normally present, such as taxes a
situation and elections like allotments and savings plans.

pay
nd

Taxes

Federal Income Taxes i Federal taxes are paid on basic pay and on other special pays.
Generally, allowances (BAS and BAH) are tax-exempt. The Marine Corps will automatically
withhold this tax based on the number of withholdings indicated on the W-4. For more
information, log on to the IRS website at www.IRS.gov. Visit the local legal or Volunteer
Information Tax Assistance (VITA) office for additional information and assistance.

State Income Tax i State income taxes are normally paid in the state where the Marine has legal
residence, regardless of where they are stationed. Check with local state tax agencies for details.
Keep in mind that non-military income is taxable in the state where a Marine resides, so if the
Marine has a second job, taxes are due to the state where it was earned.

Social Security Tax i Only basic pay is taxable for Social Security. The service automatically
withholds the appropriate amount.

Medicare Tax i Only basic pay is taxable for Medicare. The service automatically withholds
the appropriate amount.
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Savings Plans

Thrift Savings Plan (TSP) 1 The Thrift Savings Plan is a Federal Government-sponsored

retirement, savings, and investment plan. TSP offers the same type of savings and tax benefits

that many private companies offer their employeesunderso-c al | ed A401( k) o pl ans
retirement income saved via the TSP account will depend on the amount contributed to the

account during working years and the earnings in those contributions. For more information,

visit http://www.tsp.gov.

Savings Bondsi U.S. Savings Bonds earn competitive interest rates and are safe because they
are backed by the full faith and credit of the United States. The interest earned on Bonds is
exempt from state or local income taxes, and Federal tax can be deferred until a Bond is cashed
or reaches the end of its interest-bearing life (30 years). See the Savings Bonds website,
www.savingsbonds.gov.

Other Deductions

Garnishments T Section 659 of Title 42, United States Code authorizes the garnishment (or

attachment) of active duty pay to enforce obligations of alimony and child support. The

Consumer Credit Protection Act (15 U.S.C. § 1673) sets limits on the amount that can be

garnishedor at t ached. The | i midusulateve dsposhbke saridgs. on  t h e
A valid court order or similar legal process must be issued prior to the garnishment of active duty

or retired pay. Contact the closest Base Legal Assistance office or seek more information on the

DFAS website at: http://www.dfas.mil/garnishment.html

Allotments - Allotments are portions of pay designated to be set aside for a specific purpose

such as support of family, payment for a debt, an insurance premium, purchase of savings bonds,

or a deposit to savings. Deductions for an a
and are paid to the recipient on the first day of the following month.

Servicemembersd6 Gr oup Li f e [1irsGLUisagnogtam of (0v8 aBst grodip life
insurance for service members on active duty. SGLI coverage is available in $10,000 increments
up to the maximum of $400,000. Family Servicemembers' Group Life Insurance (FSGLI) is a
program extended to the spouse and dependent children of members insured under the SGLI
program. FSGLI provides up to a maximum of $100,000 of insurance coverage for the spouse,
not to exceed the amount of SGLI the insured member has in force and $10,000 for dependent
children. Spousal coverage is issued in increments of $10,000. The premiums are deducted
from pay each month. Should Marine decline coverage T either for themselves or their
spouse/family i the Marine will need to do so in writing. For more information, visit:
www.insurance.va.gov or call toll-free: 1-800-419-1473.

Armed Forces Retirement Home - Marines are required to donate a nominal amount monthly.

Other Indebtedness - Liquidation of government indebtedness can occur if a Marine receives
any pay not rated, if a Marine receives an overpayment of allowances, any government
indebtedness, delinquent charges on government credit cards, or monthly repayment for advance
pay. These will appear on an LES and are deducted from your pay. This is even more reason
why it is so important to check the LES monthly for problems/overpayments.
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